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«tn *Nrew 

WTtW 

qf faMt, 29 TRCTf, 1980 

Vfo WTo 8 0 (Ft) —qsrc ^falT, ^■RTi * SEWnF JrFTTO 

fatfnfaf sfk gfa q-farsq w^fft, fafag fagfa ajk tfwi 
farm, vim Iwr sftt Tim sfft % FT-irwifat wt afk 
wt % wimt fsr^rm oft ^farr rfaTFrog 

fnw, ^ faqr siW'FP fam vrfafqm 1947 (1947 
ft 14 ) ^ tinr 10 tft otbttt ( 2 ) ^ wtsffq f'jjw ft if 
FFTTT Ft WlTF fatTT £ fa 7E TTF tfW facm aiWf- 
fw facra ft iff gqnra Jr fafafasr fawt % gfa Jr 
fatff tp^ot afaitfH wfaFroi Ft fajfag sit ?; 

BiVT %’BiIT FTP 1 T FT FFTSFT ?t WT | fa TUFFT FTF EI*T 

*gfai wto qsFfnr % fjfw ft sfafafaw inft |; 

afk gw fws ft wt t(ft ^ fa; ggJr t^ 7 Jr sifaF teft 
Jr faiF ti.'crr, rifarr % sfmtfaF ^rfar f fiprira ur nFtfarr 
iff FFfaFT t; 

aik %7j(k ftfit a?r nf tft | fa gw fam Jr TFfra 

sftuYfrrFT FfaFTWl JTTT FTFrfa'ifa fa(TT TTfET Erfat; 

1132 Gi/79 


ttf;, w, %gffq ftftc— 

(i) sflutfair firm trfafaFF, 1947 (1947 ft u) tff 
arcr 7« sttt nwr urfaFit ft ankr FTt 57 uf 
TF^Efa gWfaF 'Ffa’trrTi nfeg ftfT firggr jjqgFTtf 
Jr ^fFT w’hr »ir fwnFr ^trif ift 9 
tfteTiffa vrfaiFTt fa^fT <FTnV artt: 

(ii) srWtfaF farn? vffrPrFF, 1947 (1947 w 14 ) ^ 
Era 10 w gTartr (2) aro wrEwt w ffIt 
grtF §11, gw si’rgfrF^ fagra Ft ftt tr^fa Ffg'rfgT; 
^faFRin Ft ^grFfgoiw ^ fgc^ fatfa’i FWf I 1 

RTtr tftrrr ^ asFaa'n jm V Jr fatw F^ftig 

g,^grrrf % Ffarci sitr ‘V’ Jr fafw % »)t 

tFFFfar effr gFotFt got % gas Jf ’T^g^g^ 4 gfagfarr 

He awrg Ft an Jr T«t ogfag ww fag sFjatq % 
547m t gk fag grrta if ? 


( 245 ) 
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qtrc )faor % awiatfa ara ansioi 

i. Ssoon: o)on iterim?] it faMi-jsiH iotfatr fair 

OHJOT :— 

Hfatfarr South o)oro ^ Sm *f ofirf ik ofafros 
oijorf o«t ( 1974 ) it tem Sjttt fatoq f:— 

ndwrflir 1 tr 5 *f Hofim: iitffcrr Swan 

1 ____ 2 _ 

Ho 100-5-159-10-190 H» 2 50-5-280-10-360 

Ho 130-5-150-10-190 


Ho 130-5-150-10-200-15-230 
Ho 150-10-200-15-230 
Ho 165152051524525 
285 

Ho 150-10-200-15-245-20-345 

(iwrt/srftss ?thht) 
tiffan tmirrjvTrlzr. 

Ho 230-15-245-20-385-25-435 
(hThos flTT)jT) 

Ho 245-20-385-25-560-40- 

640 (write:) 

ottaio)* 6, 12«jVc i4ifH?)Hm: 
Ho 150-10-200-15-245-20-388 
25-560-40-640 


Ho 385-25-560-40-720 
Ho 436-26-560-40-720-50- 
870 

Hit, wf, •rooi'H, tut fte) wi) 

Ho 205152452538525 
560-40-640 


Ho 325153051540525 
425-25475 (lft«3 l)) 

Ho 325153651540525 
425-25550 (|IHTH ik 
1J<W 1 )) 

Ho 405254252580535 
860 (ok«3 fUHt/rfHHa 

write) 

Ho 425256053575545 
910 (write) 

Ho 325153651540525 
425258053575545 
910 

(1-1-1979 & y* fVltfal 

infant i WITH 7? SCI¬ 
OTO 1-1-1979 & )) HH?- 
huI % fai ooret 5 ) orqir 
5252580535755 
45910 Ho i )mi1 5? 

akaf) off fair 1 1 a? 
Shift aii )ifte )rw 
i *1 if '5tTCf<^Tr—S)% 
5 tt 2,3 )fan) 

Ho 325153651540525 
425-25575 

(w^nrif % sit 11 shTt fafi- 
ifa illl % W*T Hii) 

Ho 5252560530-755 
45910 

(tnpwif % nfrsa 7 ) ik 
faWfa iaif if w*r ifass 
1)) 

Ho 605357554595550- 
1000 


Ho 3751540525425 
256053575545910 


1 

t 

orfa rtHoftfaoo. itiritar 


Ho 245253852556545 

Ho 425258053575545 

640 

910 

(iorfe oHoftfaoo) 


Ho 3852556545725 

Ho 6053575545935 

55770 

S51050 

(if?*! iTTfa OHOflfioO) 


Ho 410-2556545725 

Ho 630-30-730-40-950- 

55920 

50-1200 

[HR* (ifTT^O HT^OTO)] 


Ho 645457253511 70 

Ho 91545955551450 

[ikiro (ifTTJO w^o to)] 



i. tt^hti iswnil if )n i urn *f?7tf wi ik htF?t- 
fHH5 7 ?tt( w?) ( 1974 ) Hit Pirn )) i hots infant it 
wfnt sot ik wfalte weirf a?) ( 1974 ) irr ^nrri tmr 
)i m fan trot 1 

3. fa-TTWitit lit Hi) 150—040 Hi) i ifaR Soilpfl 

fc S7HTH 325910 Hi) HO fatFaO )077P! 1-1-1979 ft 

77TFT ft HT1IT I Vfa) Hflff, ftefafal flWS3 SrRJJTI rfr^ 

Rf):~ 

(i) fa-TtHritit fl'-Ult i JTifriif ik «W faffafa Tift 
HO 320—575 Ho HO )OOOTO I 
(ii) flH-rT*itit fait i fat fafiiri oil if ifas ojith 
ik ifro oufTfi wrf) m 525—910 hi) ho )hoori 

fafatlf 010*9 ft) IT ill )) Nffa 007-007 OH lOf-OH 

akof) itf) % wrap: or 525—910 ho) * )t if a^ofo )r ora 
rR foul) 325—575 HO))r )j ) OOIOK 10 <t) it ftOT 
Ht n't ati o) Hoforitf bttt oo) )» ) 4 o) it OTran )ht 

?r, friHr 150—640 Hi) % of OH )lTO ) 230 Ho) HO 
Ijo )00 H(f 5«1 tfr I 05 )«0 325575 Hi) % OOtfSI 

)OOOH ) 405 Hi) i )00 i OOHTfl J I OllfO, 

)) Ht)HOT, trif) 1-1-1979 ft fOltfOT HT^UfT, 

HO oont) i hthtt or 525 —9io*i)i )ooor ) a>oo 
off 50 f, at ooho o'itfqo )oooh 325910 hi) hot t^oti 
05 ioo ooi for ^offonr ioo ftor 1 

4 . )oo ho foako ;—odoro ijht )oo, foaffkr oforf 

or) sk oDfrorr oforf or) ( 1974 ) it it? Dor srnjor 

ik of) ooho 0 ? it? ootfio )iooro ) fast ^0 % w^oo 

wrrr § 00 onfaiit i )oo it rkitfarr )oo ) 00 ) xm 

501 ,or 1 of) 05 it? o'itfao hoooto *f far) i w^hi off 
ww at nofunt it o|*r iitfao )rrooro ) wit o»o 

if rar irrqor 1 foRfofao orr^co ?o nof) it rw t?) : 

OOT^TO 1—T^OH)oOOHHo 130 O)oro)cTO 0 H 100 ~ 190 H 

o^ot§ orrrr ?o 95 

wftrfcHO oforforor ho 90 

it? Ho 285 
Ofo ootfai laooro ) foaffro 

)00 Ho 290 iitfao )00OHHo 250-*-360 

(^fa a'itfao O 0 OOH if 285 hi) it o‘tt iso off $, oa; 
)oo 10 foako 290 hi) it fair oor f, it fa ?o )iooio if 
worn) 3*7 k*r 4) 
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raiutp 2-*aARTjwi?R *® 31s a^ar Saaar 

150-940 AA^ 

A^ref artt so 

pfafTAR A$AT< ARR Ac 120 


Ptf As 523 


rpMtm %<rar ft Pnrffcf ftR 525reft ftptfiRi ftiRAR 
320-575 *o (^jfft ftAA ft RPtfilH ftRAAR ft 525 reft Aft 

t^h iimm | W- ftR* re fftufTR w *ftw ftfrerr toti |) 

5. RAT Rf'R’JTAT ART: vftreff Aft ftfttf&R JJTT tlR AR 
e *%pr ftt at ft rat AffpjTAr Aift re ^irh frerr rerprr i 
«rmif fft a$ Trip 75 reft hOiiw ft sftv i *AAft ■tot 
pfftui fftfiif, fftftA A<RT, RRTR fftMAT ARRT ITT PR Aft$ ART 
ft [®U| Aljt ftt PFtft I 

8. RT*ftA V]W: ftft vftVRl ft fsRAft ft^raTft PTATR AT 
«t fftAA Aft PAftt ART A refttfaftf ft Rlftfe* fATRT SRRT $ AT 
RAT f*AR ITT! R^TAflT AAR RRTR *ik R^T 
Plftfcr fftt{ Alft l|, ftvftfm ^«T fttR ATT 7j RfflPR Aft AT 
ft fftrnrr firer reren fttfft An-mr-T ft fa* ini^ at awHra 
TJAT ftRA ATT 7$ HlRAR ft nfftv Riff (jtRT I 

7. T3R3TTfArarr TfTTOT: ‘flrfnvrf Aft fcRfafWR Aft AT TTATfft n 
Alft ATT »pTRR fftAT TOTJ^TT fftpftt WAT wtHtTO fftfft, f*TtA 
ATRT, APR fftTTAT VRRT AT ART Aftt ATRT Alff ftt ATTfat I 

ftr AAftftft AAt/nirf, reff, nrerr*, tta wrfft ft reft few 
ftRRARt ft A>ftATT ; 

*® 260-390 
A® 320-475 
A® 320-550 
A® 405-880 „ 

A® 320-375 
A® 525-910 
A® 373-910 * 

A® 320-910 
A® 425-910 

A® 600-1000\ 

A® 660-1 1 50J 

RRlfttAft Aft 

A® 425-910 \ 

A® 600-1050/ 

Ac 630-1200 
A® 910-1450 


20 A® AfA RTR 

25 A® Afft Are- 

30 A® fffft Are 

35 to srfftr Are 

40 A® Sift Are- 
50 Ac srfft Are 


8. VWjar ATRT: Rrftrerf ft fftrefftftfcT API Aft Aipft 
TSRAft, 1979 ft 30 reft AfflAlA ift AT ft RTRATT Alft AA 
TJAAR fftAT APpiT :— 

( l) ffftAT R^tART 

(2) ^ -151 ^t 

( 3 ) IJW ^fftiAT A^PTAT 

( 4 ) IfftiAf oftAMAT 

( 3 ) ftftt fsrre: V m\lA 

( 6) AfTA5 AFftTT 

(7) IJ«A iTflfUMT AlfttcT|^%AA qftftdTAT 


(8) <TAo q¥® f*AR ft 320-575 A®, 325-910 *®, 320- 
91 0 T®, 800-1000*® 680-1150 *Aft ft ftftYftR 

ftRAR WT% AftV vftATTT I *dft TT*fftTA, ATAffftfftAT, 
VTAfrei AftlAAi *ftr *fr*S AAAfrei A 4 IOA AAT ftft ART 
AWAlft, ftt Arn^TT T9 AHA Aft PTAft* Aff ATft 
Wrf*W A^f ? I 

A^ RTAT PR f*AI‘i! ft T3AA ft* ft A ft A-1 ft Aft ftt ftr l(lAT, 
fftAft ftAH AT*A ArenjAT AHATA Aft PPrtt ATAT pftftR 
^ I i(ft ArftATTT, r A T ART f*AT ARIT AAftA Alft ft 

?Ar*R A^^tft iftr Anff ^rr APtA trat *tt aaa att[a t, 

At *5t *AAA reTTAtRA ATA^TT Alft ft RAW fWA ART? AT I 

9. !£*Tf ATAT: ^TTf PRt Aft *#AR AT 8 *Aft ft R^TATT 
15 reft RfARTR AT *t ARftt I *R Afft ft (JAAR Aft wif R]% 
«t Ttftt I 

10. Aft*fftA AfRTi ART (pftrfftfA ATJATt ART, 1975) 

A^TT^ ATft Aft AAAT f-1 fo ft t<1'? pft< PlslR 

ART Aft AAAT Aft APTAt I fftpR Alft ft TJAATA Aft ATff 
A^ft ^ift T^ftt I *A Alft Aft AWAT AA-IA fftnft ARt AT ART 
Alft ft I^AAR ft fre( A^t ftt ATHift, fft*TA 11*1 ft fft, 
fftRft fftl^ *R AAA Aft ARft | I 

11. Arf-IATT AATAtAA : RAitfijn ftAAAR ft 320*Aft A*tT 
525 *Aft ft ftt* Plft ARft Rift fttR Tiftt ft ArftATprftf ftt 20 
reft RfflAIR AA ATfAAR- RATAtAA ATft Aft A>JAfft ift RTAftt I 

550 reft, 575 reft, 800 reft, 630 reft ftk 660 reft Aft 
*ift Anhifret Aft rere: 17 reft, 14 reft, 10 reft, 5*Aft 
ptr tfAT reft re Aifftro RAiAtrer reft Aft p^rfft ftt rereft 1 
ATfwAW RAlfttAA ftft WAT reft Mft l AHn f M* ARt ft *A ft 
ftt rerpft 1 

12 . Aresrftw ft rerer ft preftt* fftaTR re ft pqftrefArrtf 
ft fftq ftUR AtAAT pk ^T fttAT AtPAT Ait HTtA ATTAT AfttAAT 
AIT fftAT | I 

13. AAA ft PRAT fftftRI AT WAl(ft« ATflf Aft WtfATT, *A 
MTAIAt ft P^RTA ft JWT RAlftRT 1-4-1978 ft AIR]; ^RTT *ft* 
A$ 30 fWfl*AT, 1981 RAT WRj; TftAT I 

14* ft*T Aft A^AR Alif *lft START TI ft T^ ift PA RA* T-(f 
freft AT ATT RAfftft JTTT RPtfilR Rl^f fftAT PTRT | I 

13. IA STRTAt ft P^RTP ft jjA RHtflft JTTT R jftfijR Alftt 
Aft HfyA T T fre* STfafftlret Aft ATtkf Aft ARVl Aft RAt AATAT ft 
Ttflrer ATTAT ftAT, sftftt fft ft fftWATA | Ak fftR HART *R RAA 
rerre ptjatrr fftre re Tip ^ i 

16. AAIJAR WRIT freRfftfATR 9Mlftni ATfttf ft lift ft fft** 
Aft fAtfffft ft PwftR 

17. APft ST’ARft: fft*¥ *AfATTT ATTRT ^ fft lift STPTift Aft 
rer pfftr re ftiprr tfk *w reftlA Arrft ft Iwi raa-raa at 
fftAFfi ft AAft, ATAtPA tfk P^-WT PftWTPt Aft ^fft ATftt 
ifr*fr ! AftAR OTRft ft fftRt STATR ft RTi tRa^T AT fftATT 
fftAT retpR ftk Af* PTAAAATRT 5^, Rt Rft ATlfAAT RAT RAftRT 
fftPTftf ft srfRfftfftAt Aft pfftfft ft ftre paiat, *t fft?A a(r- 
fftftrat ft RTA *R AT fAATT ftftft I Af* pR* Ak AA-ARW 
ft MtflPffaA t ft €tA Aftf RAfftRT R^f $RT ^ lit U AIA% Aft 

P i AHi i ww ft atr ftre reipn, wt ^fftAR fffftfftfarff ft rta 

fitAR-fAAP ATTft ftk fftAA ftfft RAT RA AAAT ffttPAT Aft t?A: 
srfR ftftft i 
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is. aaftRfr ( aTRi- 4 Jjft rt 4 : ffta 4a fkrfa ft ftfRar 
r#tt ft: spat# ft a? af#K §: fa t ftftt ft RftRTT ft 
p aiRi-Rgft rt aft aft % aw-am aaftaft mar rt 
gar mm aft mft ft arPRaram ^ ftp ftr rttp atfirta 

^ I aER-aER RT 'H'NT P HRi-fta ft ft<. % Olfft r 4 #R 1 
4 f fa# RT 3 % RRWkft P tTTR-^t R# ft ET fUftH fop 
apP I 

10 . ft# R* 4 a i 0 ft R# ft wiwm % RRTa RRt 
% RTTa l£ft if g4 RRR RT faTP aT a#T I ffif Rf# f, ft 

aft ftrf rt aaftaft ftp app, ftrft ft aft rt# aka 
Ijft & Rft 71*5 farp ^ I 

20 . ftaa ft# # (fttfa) : f#4 p? fa#TT Rr#T ft 
amk i m ak aftf ft ?ifto ^ agarr afar 

tr# ftrra (#) if aftam gftr arf# 1 arftk rt ftT 
ftrra (#) ag# % ftar ftr Rtft ft % fta $p i ft 
ftna ft ftftta aft amg r# ftr ft ri«jj#h ir ana Tan 

apP ifk aa fR am EER faTcHT if gfg ft Rf j W'ft I aft 
a ' Pl ' N l PR mWPfPtT# ftt am ft fafft % fat tftfTT ft 
PJ# if fafPE/afaa ftp-fa $ R"lTTT R# <PTP atfaa t, ft 
744*1 1 Rift RET EREa at i dTR ft fnrfaa % R# ft fadM ftk 

? pfa PR ft Rg ftRR/iff 5 R/=RR WW RT EPP I 

wftar qr 

aft rut 

1 1. ftrrftE asmm: aft 'Rf«rrftff # r$# w^r, 1978 

ir <j$ «R#flT RffR aft RR 200 RRt # wfta R£T£RT # 
w; 1 

2 . R#Rft ^ d^R y . 4 ^ if 2 5 aRlVlfl Rif #01 ffRi R# if 

^577 % rrrt ipt 7f te % >iw anatf *frft ^rif«Tr tt# 
ht% i am w rr a#4r pi: ^ i 'Rftifiaf 

# iffRft iRT if RpTORT 4 t WIRT RT # STIXT I 

3. arrff 3RTT: a# 74aTfnff Tf ftar RRT aftRTf 35 4# 
7T r#rr aapff rrt "ttpr: looaat aftainr rr ftrr ^rpi 

4. 3RTf#r/R#4RR'TOTT: R# 7f aftRT^ 75 

4# # T4 RT aRlftar/f# R4RT aRT ftar W( I 

5. RTRR #4 RPR fWTT RRT: (v) R# «F#RrfWf # 
ft;i|JRr gq^iR WRR ftRT qrOT I 4R ffftsR RRH?T5f 7t 
frRj- ifr qm# qrft R (7 i 4 p ITRR 7 t 4 rR ^ 7 TRT 
Rfttr ^xftr qpR # 4; W44 7 5aft7R fafRlfRl # RRTR # 
^ Rff I 

(w) Rnftrftff Tf RftRa RTftR RT a^PT# WTOK RT, 
RfRt ftaft ^ ftra f#T rrt % aqR rrt ftr wf i pr 
aafsR rp Roaff p irp ftft # aamT # ^ i 

(a) a# Raftiffaf ,#, ftaj 03*10 # ^ftaT R^f # *r?^,, 
%oR RR 2 5 aft^R Rif R4 if 00*10 ft4IRI RRTT ftaT *01 1 , I 

6 . RRT aft^T RRT : R# RufttfiRf 7 f 4 # $ 4 T #R RR 
12 aftRR # RT R4 RRT aft^r ftRt ftRT RTT^ I 

■■■» 7 - BRT$ WIT/ 7 tfta RRT: mff RnWlfflff RTf aftaif 50 
4 # 'R-ff RT ir pr$ aTTT'Rfffta RRT ftlT *RR I 

8 . T^rf RRT : RT^RTfraf # 10 aftRR R?r RT if fw # 
RWf R#TR 7*3# aRT R*}I7< ^41 RT 20 HftRR RR f#T 

Rip I 


9 . Epni aw: a# RTftrfiaf # aftaaf s o rr? ifr tt ir 
Ip# RRT f#T ap I 

10. tTtt aarai rt a?at: aaf RftarfWf Rif, f# Tf<pi 
itaiaaT Rrar aftarg 4 o 4# aft rt if ttr^ aat# rt 
arar ftn ap i 

1 1 . ypfta *wit : a# Raftaftaf r# fta| anpt Rif jpa 

rtrt #aT ^ ar ft# Ria ypFRa ap4fa t. aftarf 75 4 # 
R>f rt if Tf^fta ajar ftar rtp i 

1 2- R# aarr : a# Rrftnftaf #r p aaa ftar aft am 
Rt# aft if w aftaa ft ft arg irfta rtr ir rtr 
aftai^ so 4# rjt 1 

13. aRftfft ftra : aft RftarMf, ft^f p aaa aftaai 
fta 4# aaftft rtt faaar | ate ftTRff ft^fta amftft 
a^ap/'j^^ia Rr aia ft arft ^ ftr aaf mft Raft, amftft 
fti affts amftft afpR; rt ja #T % 2oaftaa ft rt ir 
aRftft #a ftaT ap 1 

14 . tnpia aiar: aft ftRffRnt, affts ftRrfaTrf ftrr ^a 
ftftairf ar rr gam aria ar RaaTpr ap ak a^ aftar? 

5 0 4RT ft' RT if TnplT 'flTff ftaf Wp I 

15 . Tfftf aarrf acar: aft m^rfrft at, at >fift aarrf 
arara ar fftTar aft ftaw 7 5 4 # rt a?ar ftp ap 1 
4 a aaa ag£ ftra rrftara 3 0 4r 4 ftp am ^ 1 

16. maa/ftftfp am: aft Rmarftft ft, fa# ara 
faftfat f, a# ttt a ga Rf-r-^rff t'r aft 1 ft arraa f, a?3 
ft RTT-ffe rffT at RTrTRitcTT f, T *7 fta ^TT-af®' ft 
aft 1 

17 . arp apr. tt a4arftft ft, ftr^ fftft ma ftp 
ftp arp t rtp rt rt rt aep ftar art 1 4 a aaa, a^ 
aftara #a 504 # ffp aft ? 1 

18 . afftpa taftf wp: (rt) a;# af^ppa taftf 
(aaftfta wfr f#a ftat) ftra fta rt? % fip ftft arfftf 1 
ifiT aaf Raftrrftft ft %pt ftaa rt rt ftp ftp ap 1 

(u) #ara aftrapr tnft am (ftrefta ftr ft# 
ft#) aa aftaa ap ftp ap 1 

(a) aftwia d*i 1 *.if (aarRfta atr ft# Rfaf) ft aftna 
gft #r atfta ft ap ftr ffta % ara rtt# rt# ft# 
# if irp ft R#a % ararr rt #ftf ft af gar ^atT ft ap 1 

19 . affta ftft : aft Rftmf at ft Ra aferwa ft rt if 
af#r farftr aarra ft gftar Rf ap ak rrprt at aaaf ?f 
Tiftr i 1 tor ft rt apRir afd r4 10 afaaa ft ap 1 

20 . wflRff am: aft a#rlrft ft aRft fa ara rt 
gaft rt rt aaftaft am fRP ap 1 r#h rt, faa^r atffa 
RfSr aft # % far aaftRk am aft Trp art #t afR ii 
am # % fip 1^ rt rt a?p ftp am t, ft aana #p 
ap 1 

21 . fftk r^ft aaf RftpfTft ft fa# ft gi #a 
rt rrtrIriTW ft gfwp ft aft ak aRiftRira gf#T rt pa 
di*T*f fat *gaPT aafa ft 1 s faa if rttrit am fftr 
rtt ftp ap 1 

22 . w^ft arar: aft Rftarfrft ftr a# aftpr ft arra 
if ar^f ft aft % fat srfa # arraf# rt arar gfwr 
ft ap 1 
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TOWTT TlflTUr: TOTTO^ 


23. 'feRfeff ^ nfe: ifeTT TfelRt T <£T) nfe 't'R 

fetR ^ TfTOT fen TO I 

2 4 . Pit*i fef few nifefd : ffed fef ft Tnff fe ml<dI 
fe, ^ TOTtfe/feRTf, f3Rr% TO fefSR TOTTO ?, fe-nfetfe 
feif TO’fr/Ti tTfenT /’feffe tow wft wire wit+r fef if 
srfroTRff wilfiRR % to if fetRn fro to i 

25. fef: tow wtfuw fetr, to^ t^R nfero, TOW 
■DiFd 0 !) nffenff ^4 1 fi fer T^'oRToio 2 fe 4 3, Pl<W+f, n°fe o 
ft, srftrarof, twrc 9 rttt fetfeR mft to <r ntfe fef 
fe TOfr Rfen fed TOfen 4ft feffe fe^ffel 4ft TO fet * 
ftTtf wfeTO TRTOTffei MIiHW'<i TOR 4'^TT 'TffSjH I 

26- Njflin 'htdl - TO" nRT nfn dd1 5 79 4 fe TT if d 11 -i 

4fffff WRT 4i|w fe 1 dap M i^+fl^n ^ 4 • 14 d ftR J|Iw. I 5Wf 1 

fewfTTO .fed Iffel fe ~ 3 *Id TOlfTn 00 Id "Old tTRR Hife i|) 
4iRlt1 dldd ffenn fTO RR 1 

2 7, fern: gfe TOi/ferroR /»ftfan fer sNff if nnn Rfe 

fet TOt Hitfalffef fe TOR fefw TOR fen TORT tor 
ffen “ir 1 

28. fegifn $ ffe ttR-ffa. fef TOfalftfe fe, 3ft TOt 

tTOTR % WfOTTO fen TO fen | ( jt fed fe fen-nfa 

fe feiPT TO TO fen-^fa 'ft TO 1 

29. 4f<4R : TOft ifefefet % faf fTORTO fe*R it 
7ri-l 4TO RIT1 TO> TR?^ ifoitfen'i W ^ H itnn '-'IV- TO)) 

ffe nr# if feofefe w nffe^n fe totto mfet Rfen; 1 

3 0. faffenr HtTOT; TOt nfenfoff 4ft TOR tfTOT 4 ft 

fnffenr ntror % w’T'f? tot to i ^nN'itt TOn ’(Wr ntTO % 

lfd'*iTT Kfftt 4fR 4)4<rfTOfT 4ft -JW ntaRT it ffT4TOT f*Wt 71R | 

31 . nwnft 44-41^: TOtt TOhTftnf 4it, ftRrffr fror if 
iso fro it wfw »pt wnftr % fiR arm firm to% ffitfsra 
n4 if TOfr f4RT to *ftt gfro ftnr to i 

3 2 - TPFftfiPRf «rrt 4 TO-^fij': TO^ftHim 4 ?t ■'faff it 

arfro TORtfim 4 t «T«ft if TOMfH % TOR 041 TOT-^% 
4 f TO | 

3 3. W URT : 4TO *TRT, aft SR TOR ftUT TOTT 

tort vx frorr to W to mfl' TOTTf^rnt wtr fspRif 4it ftm 
TO "ft fTOR TO froft TTTO7 TO TOfR Writ f I 

34. TOJ# fffw: fTOR % 4^TO fTOWf if TfWtrR ft|RT 

TO Rfo to "sjcnj4 illTOffr” air, frofft 9 to <nt iRt % 
torr from if to4rr utoi fro |, *rt 4ro-^fen-f *ff< to »jto 
C[4 tfwf 4Tf, ftp^ft RTO TO 4ft ir4T % TORR 4TOHTTT: HR4 
fTOTT I, rfR TO-nfTOr 4t afrrf | TO49R if ^TO-’ffr 4T4TOfRt 
^7 TTft TOll 4lt it TO 1 

3 5. fttWT TOT: Rift TOTOtfRT 4Tt afs 5 0 TO TO 

ftrar tot fen to. i 

36 tor tot : Rsft 4)4-4(fen 4 ft, ffe| ^ wfa 4r ittm 
41 m tort tor %, nro TOffnn $ tort ntiR/TOTT: tot 
fen TO 1 

37. srfnfem to 4 $ fwn ^hto ; w wi ft to 
tMtt RtnfeR, Rrfn 4?rf TO: TOftTOt 4fr, aft ^rr Ifc fero 
it 4 RT 4 iTit (if, TO TOff % TORT TOT TO TO W% wfnfeR 

nfe w nroj it 36 to ir nfnnr to 4R4T n? it 

laropn mnftTO tot fen to i 


38. 4 TO[IT tot: TOf fTOnfeff 4ft 50444 TOgiJT TOT 
fen to faTOf ttto nfen ftfsr ^fntrr ^ fen 4 ft to i 

Rft rtI i: nnWrltnf 4fr w srfeiR nitRfn it to i 

afir ij[T BRTO/*tTRt if 'jfi ^t, nfenr rt ir n»fr if 
tot; wff (Jpft 4Tfe[ 1 

39. *nfnR tott 4 tot iTO Rinr{ ttrt 2 4ft ijsr itR 
if ftm fen to TO few i? to jf n n n Rt if ffen- 

ftrftR TrtrtsR fern arpr— 

linm 4 i 

1. 4° 100-5-150-10-190 

2. To 130-5-150-10-190 

3. To 130-5-150-10-200-15-230 

4. To 150-10-200-1 5-230 

5. To 150-10-200-15-245-20-285 

6. To 150-10-200-15-245-20-345 
7- To 230-15-245-20-385-25-435 

8. To 245-20-385-25-500-40-640 

9. To 150-10-200-15-245-20-335-25-560-40 

04O ,;n ’‘ 

10. To 385-25-560-40-720 

11. To 435-25-5GO-40-720-5O-870 

12. To 200-1 5-345-20-385-25-560-40-640 

13. To 245-20-385-25-560-40-640 

14. To 385-23-560-40-720-50-770 

15. To 410-25-560-40-720-50-920 

16. To 640-40-720-50-1 170 

swmfiw it? 


To 350-10-400-1 5-475-20-575 (l5 Rt) 

To 400-1 5-475-20-575-25-700 ( 1 5 Rf) 

To 400-15-475-20-575-25-700-30-760 (l7 Rf) 

To 430-15-475-20-575-25-700-30-760 (l5 Rt) 

To 430-1 5-475-20-575-25-700-30-760-40-800 (l6 TO) 

To 485-1 5-530-20-030-25-755-30-81 5-40-895 ( 1 7 Rt) 

To 51 5-1 5-530-20-630-25-755-30-8 1 5-40-935 ( 16 Rf) 

To 530-20-630-25-755-30-815-40-935-50-1036 (l7 Ri) 

’ 1 ” lt To 48 5-1 5-530-20-630-25-75 5-30-81 5-40- ( 19 Tlf) 

895-50-955 

To 755-30-815-40-895-50-1095-60-1335 (l2 Rf) 

To 81 5-40-895-50-1 095-60-1395-75-1470 (l2 TO) 

To 500-15-530-20-630-25-755-30-350-40-935- (20 apt) 

50-1085 

To 530-20-630-25-755-30-315-40-935-50-1035 (l7 n't) 

To 755-30-S1 5-40-895-50-1 095-60-1 395 (l3 Rt) 

To 785-30-815-40-895-50-1095-00-1395-75- (l5 Rf) 

1 545 

To 1095-60-1395-75-1920 (l2 TO) 


**5nRi[f>Tf r iVf l ffen RSRRPt TO^ir to Rft ^ frt, ferorr 
fen To 230 tr wtto ^tnr ?f, TOiTffe fe if nfe; jjtt 
fen an wito to 030 & fferr tor i 


(14 fe) 

( 8 fe) 
(11 fe) 
( i **) 
(10 fe) 

( 13 TO) 

(10 fe ) 
( 16 fe) 

( 24 fe) 

(life) 
( 12 fe) 

( 19 fe) 

( 16 fe) 
( 12 fe) 

( 14 fe) 
(life) 
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40. Tftoff ’TOT *nrTT^ WWT trfa ifspnrt 

aft ax ifm sfit tot 1 . 30 t® ^ Tsnq il-vtf aft xpft 

Trfjp) i 

—n 

wmw 3 ^fwfwr w»f 

flx-wfwy tfi: 

1 . To 100-5-150-10-190 

1. (t>) To 130-5-150-10-190 

2. To 130-5-150-10-200-15-230 

3. To 150-10-200-15-230 

4. To 150-10-200-1 5-245-20-285 

5. To 150-10-200-15-245-20-345 

6. To 150-10-200-15-245-20-385-25- 560-40-640 

7. To 385-25-560-40-720 

8 . To 435-25-560-40-720-50-870 

9. To 230-15-245-20-385-25-435 (Ttf*T5C ifNUT, TTT 

10- To 245-20-385-25-560-40-640 (WIHLu) 

<nff. wror, tot *frt Tw-tfrrwWtf 

To 200-15-245-20-385-25-560-40-640 

nraflrPl atf (qfcrgr spjsmr, fttfsm fruh *fk totot finur, 
ROTIT fipTTT ifa HTR DW) : 

1. To 245-20-385-25-560-40-640 

2. To 385-26-680-40-720-50-770 

3. To 410-25-560-40-720-50-920 

4. To 640-40-720-50-1 170 

[ff* ^TT-1 1011/8/79<to 2(tfo )-l] 
T* TIT, hFTt 
MINISTRY OF LABOUR 
ORDER 

New Delhi, the 29th January, 1980 

S.O. 80(B).—Whereas the employer* in relation to the 
management of the Air India, Bombay and their workmen 
belonging to non-technical categories, and technical categories 
in the Transport Section, Civil Works and Properties Depart¬ 
ment, Stores Department, and Communications Division 
represented by the Air India Emplyees’ Guild, Bombay, have 
jointly applied to the Central Government under sub-section 
(2) of section 10 of the Industrial Disputes Act, 1947 (14 of 
1947) for reference of an industrial dispute that exists between 
them to a National Industrial Tribunal in respect of the matters 
as specified in the Schedule hereto annexed ; 

And whereas the Central Government is satisfied that the 
persons applying represent the majority of each party; 

And whereas the said dispute is of such a nature that indus¬ 
trial establishments of the Air India situated in more than 
one State are likely to be interested in, or affected by, such 
dispute ; 

And whereas the Central Government Is of opinion that 
the said dispute should be adjudicated by a National Industrial 
Tribunal; 

Now, therefore, the Central Government— 

(i) in exercise of the powers conferred by section 7B 
of the Industrial Disputes Act, 1947 (14 of 1947), 
hereby constitutes a National Industrial Tribunal 
with headquarters at Bombay, and appoints Shri 
Chintaman Tukaram Dighe as its Presiding Officer; 
and 


(ii) in exercise of the powers conferred by sub-section 
(2) of section 10 of the Industrial Disputes Act, 
1947 (14 of 1947), hereby refers the said industrial 
dispute to the said National Industrial Tribunal for 
adjudication. 

SCHEDULE 

Keeping in view the package offer made by the Management 
of Air India as mentioned in Annexure-A in respect of non¬ 
technical and technical categories of workmen as specified in 
Annexure-C and charter of demands of the workmen con¬ 
cerned as specified in Annexure-B, to what relief are the work¬ 
men concerned, entitled and from which date 7 


ANNEXURE-A 

Package offer made by the Management of Air India 

1. Scale of Pay : Existing scales of pay will be revised as 
under 

The revised scales have been drawn by merging the existing 
Dearness and Additional Dearness Allowances (1974) in the 
existing bade pay— 

Workman In the existing Revised Scale of pay 

Grades 1 to 5 

Rs. 100-5-150-10-1901 Rs. 250-5-280-10-360 

Rs. 130-5-150-10-190/ 

Rs. 130-5-150-10-200-15-230 3 Rs. 320-10-360-15-405-20-425-25 
Rs. 150-10-200-15-230 J- 25-475 (Sr. Category) 

Rs. 150-10-200-15-245-20-285J 

Rs. 150-10-200-15-245-20-345 Rs. 320-10-360-15-405-20-425- 
(Dlrlver/Sr. Driver) 25-550 (Drivers and Head 

Categories). 

Junior Operator/Operator 

Rs. 230-15-245-20-385-25-435 Rs. 405-20-425-23-600-30-660 
(Junior Operator) (Sr. Drivers/Jr. Operators) 

Rs. 245-20-385-25-560-40-640 Rs. 425-25-600-30-750-40-910 
(Operator) (Operators) 

Workmen in the existing 
Grades 6, 12 & 14. 

Rs. 150-10-200-15-245-20-385 Rs. 320-10-360-15-405-20-425- 
-25-560-40-640 25-600-30-750-40-910 

(This scale will stand abolished 
with effect from 1-1-1979 
except for workmen emplo¬ 
yed prior to 1-1-1979 who do 
not get promoted to scale of 
525-25-600-30-750-40-910. for 
whom this scale shall conti¬ 
nue as personal—reference 
para 2.3 below) 

Rs. 320-10-360-15-405-20-425- 
25-575 

(All categories of Assistants and 
other categories in electrical 
cadres.) 

Rs. 525-23-600-30-750-40-910 

(Senior category of Assistants 
and other senior categories 
in clerical cadres.) 

Rs. 385-25-560-40-720 \Rs. 600-30-750-40-950-50-1000 

R*. 435-25-560-40-720-50-870 / 
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Carp:nters, Tailors, Plumbers, 
Masons etc. 

Rs. 200-15-243-20-383-23-560 
40-640 

Plant Technicians, Overseers : 

Rs. 245-20-385-25-560-40-640 
(Plant Technicians) 

Rs. 385-25-560-40-720-50-770 
(Sr. Plant Technicians) 

Rs. 410-25-560-40-720-50-920 
(Chargehand (Tran iport 
Section) 

Rs. 640-40-720-50-1170 
(Foremen (Transport 
Section) 


Rs. 375-15-405-20-425-25-600- 
30-75040-910 

Rs. 425-25-600-30-730-40-910 
Rs. 600-30-750-40-950-50-1050 
Rs. 630-30-75040-950-50-1200 

Rs. 91040-950-50-1450 


Example 2—Existing Basic Pay Rs. 325 Rs. 150-640 Existing 
D.A. Rs. 80 

A.D.A. Rs. 120 


Total Rs. 525 


Fitment in the Revised Scale Rs. 525 Rs. 320-575 Revised 

(Since tho stage of Rs. 525/- existing in the revised scale of 
pay, the fitment has been done at this stage.) 

5. City Compensatory Allowance : The workmen will be 
paid City Compensatory Allowance ffu 6% of the revised basic 
pay. subject to a maximum of 75/- per month. This will 
not count for Provident Fund, Special Allowance, House 
Rent Allowance or any other purpose. 


2. In view of the merger of the existing D. A. and A. D. A. 
(1974) with the basic pay in the above scales of pay, D. A. 
and A. D. A. (1974) will cease to be paid to the workmen, 

3. The revised scale of Rs. 320-910 equivalent to the exis¬ 
ting scale of any pay of Rs. 150-640 applicable to the non¬ 
technical categories will stand abolished from 1-1-1979. In its 
place, the following revised scales of pay will be introduced:— 

(1) The scale of pay of Rs. 320-575 in respect of Assistants 
and other clerical categories in non-technical cadres. 

(il) The scale of pay of Rs. 525-910 in respect of Senior 
Assistants and Sr. Typists etc. in all clerical categories 
In the non-technical cadres. 

Subject to the availability of vacancies only such workmen 
who have completed 10 years of continuous service in the grade 
of Rs. 325-575 and 4 years continuous service in the same 
grade by the workmen who start on basic salary of Rs. 230/- 
in the existing scale of Rs. 150-640 equivalent to Rs. 405/- in 
the revised scale of Rs. 320-575 would be eligible for considera¬ 
tion for promotion to the grade of Rs. 525-910 on the basis of 
Promotion Policy In vogue from time to time. 

Where, however, any of the existing workmen i. e. workmen 
employed prior to 1-1-1979 do not get promoted to the scale 
of pay Rs. 525-910 on the basis of this understanding, they will 
continue in the revised scale of pay of Rs. 320-910 which will 
be personal to them. 

4. Fitment : The existing basic pay fixed Dearness Allo¬ 
wance and A. D. A. (1974) will be added up and if the total so 
arrived at coincides with a stage in the revised scale of pay, the 
workmen will be fitted in that stage in the revised scale. In 
case the total so arrived at does not coincide with the stage in 
the revised scale of pay, the workmen will be fitt ed in the next 
higher stage in the corresponding revised pay scale. The 
following examples will illustrate this formula : 

Example 1—Existing basic pay Rs. 130 Scale of pay 

Rs. 100-190 Existing 
D.A. Rs. 65 

A.D.A. Rs. 90 


Total 


Rs. 285 


Fitment in the corresponding 
Revised Scale Rs. 290 Rs, 250-360 Revised. 
(Since there is no stage of Rs. 285/- in the revised scale, 
the fitment has been done at Rs. 290/- which is next higher 
stage in the scale). 


6 . Licence Fee : The workmen allotted residential accm- 
modation either in the Corporation’s own Housing Colonic* 
or any houses and flats leased/sub-leased and subsidised by the 
Corporation will be charged <m 7 -1/2% of the revised basic 
pay, subject to a maximum of 7-1/2% of revised basic pay at 
the mid point of the scale. This will be effective from lit 
April, 1978. 

7. Productivity Allowance : The workmen will be paid 
Productivity Allowance at the following rates which will not 
count for P. F., Special Allowance, House Rent Allowance or 
any other purpose:— 

Workmen in the revised pay sacle of — 

Non-technical Categorios/Carpenter, Tailor, Plumber, Maion 
etc. : 

Rs. 250-360 "I 
Rs. 320-475 I 
Rs. 320-550 f 
Rs. 405-660 J 

Rs. 320-575 
Rs. 525-910 
Rs. 375-910 - 

Rs. 320-910 
Rs. 425-910 

Rs. 600-10003 
Rs. 660-1150/ 

Technical categories : 

Rs. 425-910 \ 

Rs. 600-1050 / 

Rs. 630-1200 
Rs. 910-1450 


Rs. 20/- p.m. 

Rs. 25/- p.m. 
Rs. 30'- p.m. 

Rs. 35/- p.m. 

Rs. 40/- p.m. 
Rs. 50/- p.m. 


8 . Computer Allowance : The following categories of work¬ 
men will be paid Computer Allowance («' Rs. 30/-p.m. w. e. f. 
1st January, 1979:— 

(i) Traffic Assistants. 

(li) Senior Traffic Assistants 

(iii) Chief Traffic Assistants 

(iv) Traffic Supervisors 

(v) Teleprinter Operators 

(vi) Sr. Teleprinter Operators 

(vii) Chief Teleprinter Operators/Telex Supervisors 
(viii) All workmen in M. S. Department in the revised pay 
scale of Rs. 320-575, Rs. 525-1910, Rs. 320-910, 
Rs.600-1000 and Rs. 660-1150 except Typists and Steno¬ 
graphers and Office Assistants and Sr. Office Assistants 
and such others who do not operate the Computer 
Equipment. 
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This Allowance will also bo payable to any workmen of 
other Departments in the above grades, who may be required 
to actually operate the Real Time Computer Equipment. The 
workmen who are paid Computer Allowance shall not be en¬ 
titled to Machine Allowance and where such Machine Allow¬ 
ance is presently admissible, it shall' stand adjusted against the 
Computer Allowance. 

9. Washing Allowance.—The existing rate of Washing 
Allowance will be increased from Rs, 8 to Rs. 15 p.m. Terms 
and conditions of payment of this allowance shall remain 
unchanged. 

10. Variable Dearness Allowance (A.D.A. 1975).-—-Variable 
Dearness Allowance will count for the purposes of Provident 
Eund and calculation of Special Allowance. The terms and 
conditions of payment of Special Allowance will remain un¬ 
changed. The Allowance will not count for the purpose of 
payment of House Rent Allowance or any other purpose 
except for which it is presently applicable. 

11. Marginal adjustment.—The employees in all the pay 
stages falling between R», 320 and Rs. 525 in the revised 
scale of pay will be allowed a marginal adjustment of Rs, 20 
p.m. The employees at the stage of Rs, 550, Rs. 575, Rs. 600, 
Rs. 630 and Rs. 660 will be allowed the marginal adjustment 
of Rs. 17, Rs. 14, Rs, 10, Rs. 5. and Re. 1 respectively. The 
marginal adjustment will count as Special Allowance for all 
purposes. 

12. Subject to the approval of the Government, the Manage¬ 
ment agrees In principle, to the Introduction of a pension 
Scheme and Group Insurance Scheme for Its workmen. 

13. Except where otherwise stated or implied from the con¬ 
text, the settlement to be reached In pursuance of these pro¬ 
posals will come into force w.e.f. 1-4-197® and will remain 
In force till 30th September, 1981. 

14. The existing terms and conditions of service shall conti¬ 
nue unaffected insofar as not modified bv a settlement to be 
reached in pursuance of this understanding. 

15. The Guild representative would have to accept the 
terms and conditions of the Agreements as they exist and as 
they arc being followed at present except those modified by 
the Settlement to be reached in pursuance of these proposals. 

16. The above proposals are subiect the Guild's acceptance 
of the following productivity points : 


17. Shift Pattern.—The ‘Guild agrees that the shift pattern 
would have to meet the work, operational and maintenance 
requirements of the departments from time to time for better 
and efficient utililsation of manpower, Any new introduction/ 
change in the existing pattern will be discussed and if need 
arise, may be referred to a Committee consisting of the re¬ 
presentatives from the Personnel and the concerned depart¬ 
ments which will be discussed with the Guild representatives. 
In case no understanding is reached between the Guiid and 
the Management representatives, the matter will be referred 
to the Head of the Department who will discuss with Union 
representatives and take a decision and endorse a copy to the 
Dy. Managing Director. 


18. Overtime/work on Off-Duty.—The Guild would accept 
the position that the Management has the right to require any 
workmen to work overtime including work on holidays or ofI 
days if the exigencies of work so require. Such overtime or 
work on off duty will be authorised by a Manager or a 
Supervisor nominated by the Management in this behalf from 
time to time at his discretion. 


19, An employee may be called upon to work before the 
commencement of a shift due to exigencies of work. In such 
a case ho will be paid overtime for the number or hours 
worked by him prior to the commencement of the shift. 


20 Meal Breaks.—The Guild would accept that break 
periods have to be flexible to suit operational requirements and 
handling of flights. Normally such break periods will fall 
between third and fifth hours of duty. Such breaks will be ex¬ 
cluded from computation of prescribed working hours per week 
and to that extent the spread over timings would be increased. 
If the operational requirement' and handling a flight require 
the workman to work during the rest/meal flufy mtervak tbe 
workman shall first attend to aircraft and to handling of flight 
and avail of rest /meal /tea interval only thereafter. 
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ANNEXURE ‘B’ 

CHARTER OF DEMANDS 


1. Interim Relief.—All employees should be paid Interim 
Relief of Rs. 200 per month with retrospective effect from 
1st April 1978. 

2. Promotions,—The standard force should be reviewed in 
consultation with the Guild by increasing the posts in the 
higher grade to the extent of 25 per cent. Standard force should 
be reviewed every alternate year. The promotion to employees 
should be strictly on the basis of seniority of service. 

3. Conveyance Allowance,—The present conveyance allo¬ 
wance of Rs. 35 p.m. paid to all employees should be 
increased to Rs. 100 p.m. 

4. Productivity/Efficiency Allowance.—All employees should 
be paid Productivity/Efficiency allowance at the rate of 
Ra. 75 p.m. 

5. Housing and H.R.A.— 

(a) All employees should be provided with suitable 
housing free of charge. For this purpose a suitable 
housing programme should be undertaken by the 
Management in consultation with the Guild with a 
view to provide housing to 75 per cent of the em¬ 
ployees within five years. 

(b) Employees should be given liberal loans for construc¬ 
tion of houses on individual ownership or cooperative 
basis, without interest. For this purpose a sizeable 
separate fund should be established. 

(c) All employees who have not been given the benefit 
of housing should be paid H.R.A. @ 25 per cent 
of the total salary. 


6 . City Compensatory Allowance.—All employees should be 
paid C.C.A. at the rate of 12 per cent of their total salary. 

7. Airport/Hazard Allowance.—All employees should be 

paid airport/hazard Allowance at the rate of Rs. 50.55 p.m. 

8 . Duty Allowance.—The present duty allowance paid to 
the employees at 10 per cent should be enhanced to 20 per 
cent of the total salary. 

9. Washing Allowance.—All employees should be paid 
washing allowance at the rate of Rs. 50 p.m. 

10. Cash handling allowance.—-All employees who are 
required to handle cash should be paid cash handling allowance 
at the rate of Rs. 40 pan. 


11. Driving Allowance.-—All employees who are required 
to drive vehicles /units or who have driving licence should be 
paid driving allowance at the rate of Rs, 75 p.m. 

12. Shift Allowance.—The shift allowance paid to alt em¬ 
ployees at present should bo increased by 100 per cent with 
a minimum of Rs. 50 p.m. 


13 Technical Pay.—All employees who are paid Rs. 30 
p.m. as Technical Pay at present and who are recruited with 
technical qualifications/background as also all Progress Clerks, 
Technical and Sr. Technical Assistants should be paid Techni¬ 
cal Pay @ 20 per cent of the total salary. 

K ’ ifle Allowance.—All Chowkldars, Sr. Chowkidars and 
Head Chowkldars should be designated as Security Guards and 
should oe paid Rifle Allowance at the rate of Rs. 50 p.m. 


15, Radio Transmitter Allowance.—All employees who 
handle Radio Transmitter instruments should be paid Rs. 75 
pm as allowance. At present they are paid Rs. 30 p.m. only. 


16 Graduation /Dinloma Allowance.—All employees who 
re diploma holders should be given one Increment in their 
Sale. Those who are graduates 2 increments and who have 


17. Language 
foreign language 
double the rate. 


Allowance—The employees who r.re paid 
allowance should be paid the allowance at 
At present they are paid Rs. 50 p.m, only. 
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II. Outstation Posting and Allowances.— 

(a) The period of each outstation posting (both inland 
and foreign) should be 3 months only. AH such 
employees should be paid daily rate allowance only. 

(b) The existing outstation posting allowance (both inland 
and foreign) should be increased by 100 pci- cent. 

(c) The present list of outstation postings (both inland 
and foreign) should be scrapped and a fresh list of 
posting should be prepared based on seniority of 
service in each category in consultation with the 

Guild. 


29, Increments for stagnations,—All employees who hav« 
reached the maximum of their scale should be granted incre¬ 
ment every alternate year at the last rate of increment. 

29. Transport.—All employees should be provided trans¬ 
portation from the nearest railway station to their place of 
work i.e. V.T./Churchgate to Nariman Point, Vile Parle to 


30. Medical Scheme.—All employees should be covered by 
the Air-India’s Medical Scheme. The employees covered under 
the ESI Scheme should be withdrawn from the said Scheme. 


19. Provident Fund—AH employees should be given the 
benefit of Provident Fund contribution at the rate of 10 per 
cent and an equal amount should be contributed by the 
Management. The interest rate should be increased to 10 per 
cent per annum. 

20. Overtime,—-All employees should be paid overtime on 
their total salary at double the rate. The present rate under 
which the first half an hour is not paid and the subsequent 
one hour is paid at 1 $ times should be scrapped. 

21. Privilege Leave.—All employees should be granted the 
facility of encashment of privilege leave on full salary and 
the minimum leave period be reduced from 15 day* to 7 days 
for availing encashment facility. 

22. Leave Travel.—.Leave travel concession should be 
granted to all the employees and their families at actual cost 
•very year to any destination in India. 

23. Employees’ Children.—One child per employee should 
he given employment in Air-Tndia. 

24. Promotion for lower categories,—All employees in the 
lower categories such as Peons/Cleaners possessing requisite 
qualifications should be promoted as Clerks/Storekeepers /Cater¬ 
ing Assistants etc. in Non-Technical category and Trainee 
Technician etc. in Technical categories. 

25. Recruitment.—No direct recruitment should be made 
at the level of Asstt. Supdt. Stores, Asst Station Supdt., Asst. 
Personnel Officer etc. and AME IT and III, Inspectors, AME 
trainee, Cadet Fit. Engineer etc. and Management should pro¬ 
vide suitable vocational training to the concerned employees 
for these posts. 

26. Flying Allowance.—Flying allowance at present at the 
rate of Rs. 5 per hour should be increased and paid equal to 
the flying crew. In addition proper rest should be given to 
the employees after completion of the job on par with flying 
crew. 


31. Temporary employees.—All employees who have worked 
m the Corporation for a period of more than 180 days should 
be made permanent in their respective category and given 
proper grade, 

32. Increment to Senior Technicians.—One increment at the 
time of promotion from the category of Technician to the 
category of Senior Technician be given. 

33. Machine Allowance-—Machine Allowance which Is paid 
at present should be doubled and should be paid to all the 
Peons and Cleaners who operate any type of Corporation’s 
Machine. 

34. Ex-Servicemen.—The existing rules of the Corporation 
be amended to provide 2 increments to those "Ex-Servicemen” 
who have joined the Corporation after 9 years service and 3 
increments to those who have joined 12 years service. The 
increments in the salary be given to all sections of employee*, 

35. Education Allowance.—All employees should be paid 
an Education allowance of Rs. 50 per child. 

36. Lunch Allowance.—AH staff who are required to work 
during the break periods be paid a lunch/Meal Allowance equal 
to flying crew. 

37. Compensation for extra hours.—Storekeepers, Progress 
Clerks and Cleaners working in the same Department, should 
be brought on par with other categories so far os working 
hours are concerned and in addition if they are required to 
work beyond 36 hours a week, they should be paid applicable 
overtime. 

38. Computer Allowance.—All employees to be paid Rs. 50 
as Computer Allowance which also should be counted for 
the benefit of Provident Fund, 

10 per cent promotions should be given to all the categories 
of workmen, 

As the business /turn-over increases, there should be recruit¬ 
ment of staff in all cadre of Union category. 


27. Insurance.—All the employees working at Airport/ 
operational/hazardous areas should be provided insurance cover 
equal to flying crew. 


39. The existing DA I and DA n should be merged in the 
basic salary and after the merger the basic pay scales should 
be revised as under :■— 


Grade No. Existing Grade Proposed Grade 


1. Rs. 100-5-150-10-190 (14 yrs) 

2. Rs. 130-5-150-10-190 ( 8 yrs) 

3. Rs. 130-5-150-10-200-15-230 (11 yrs) 

4. Rs. 150-10-200-15-230 (7 yrs) 

5. Rs. 150-10-200-15-245-20-285 (10 yrs) 

6 . Rs. 150-10-200-15-245-20-345 (13 yrs) 

7. Rs. 230-15-245-20-385-25-435 (10 yrs) 

8 . Rs. 245-20-385-25-560-40-640 (16 yrs) 

9. Rs. 150-10-200-15-245-20-385-25-56040-640* (24 yrs) 

10. Rs. 385-25-560-40-720 (11 yrs) 

11. Rs. 435-25-560-40-720-50-870 (12 yrs) 

12. Rs. 200-15-345-20-385-25-560-40-640 (19 yrs) 

13. Rs. 245-20-385-25-560-40-640 (16 yrs) 

14. Rs. 385-25-560-40-720-50-770 (12 yrs) 

15. Rs. 410-25-560-40-720-50-920 (14 yrs) 

16. Rs. 640-40-720-50-1170 (11 yrs) 


Rs. 350-10-400-15-475-20-575 (15 yrs) 

Rs. 400-15475-20-575-25-700 (15 yrs) 

Rs. 400-15475-20-575-25-700-30-760 (17 yrs) 

Rs. 430-15475-20-S75-25-700-30-760 (15 yrs) 

Rs. 430-15-475-20-575-25-700-30-760-40-800 (16 yrs) 

Rs. 485-15-530-20-630-25-755-30-81540-895 (17 yrs) 

Rs. 515-15-530-20-630-25-755-30-81540-9'5 (16 yrs) 

Rs. 530-20-630-25-755-30-81540-935-50-1035 (17 yrs) 

*Rs. 485-15-530-20-630-25-755-30-815-40-895-50-955 (19 yrs) 
Rs, 755-30-815-40-895-50-1095-60-1335 (12 yrs) 

Rs, 815-40-895-50-1095-60-1395-75-1470 (12 yrs) 

Rs. 500-15-530-20-630-25-755-30-850-40-935-50-1085 (20 yrs) 
Rs. 530-20-630-25-755-30-81540-935-50-1085 (17 yrs) 

Rs. 755-30-81540-895-50-1095-60-1395 (13 yrs) 

Rs. 785-30-815-40-895-50-1095-60-1395-75-1545 (15 yrs) 

Rs. 1095-60-1395-75-1920 (12 yrs) 


♦Stenographers, Traffic Assistants and such other categories who start with Rs. 230/- will be given a higher start of basic salary 
of Rs. 630/- in the above proposed grade. 
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40. Variable D.A.—-The rate of compensation in the existing 
D.A. Scheme should be increased to Rs. 2 per point instead 
of Rs. 1.30. 

ANNEXURE-C 

CATEGORIES MENTIONED IN THE OFFER 

Non-Tech nical Categories 

1. Rs. 100-5-150-10-190. 

1A. Rs. 130-5-150-10-190. 

2. Rs. 130-5-150-10-200-15-23.0. 

3. Rs. 150-10-200-15-230. 

4. Rs. 150-10-200-15-245-20-285. 

5. Rs. 150-10-200-15-245-20-345. 

6 . Rs. 150-10-200-15-245-20-385-25-560-40-640. 


7. Rs. 385-25-560-40-720. 

8 . Rs. 435-25-560-40-720-50-870. 

9. Rs. 230-15-245-20-385-25-435 (Jr. Operators, Yard 

Supervisors) 

10. Rs. 245-20-385-25-560-40-640 (Operators) 

Carpenter, Tailor, Plumber, Mason and Sub-overseers 

Rs. 200-15-245-20-385-25-560-40-640. 

Technical Categories (In Transport Section, Civil Works & 
Properties Dept., Stores Dept., & 
Communication Divn.) 

1. Rs. 245-20-385-25-560-40-640. 

2. Rs. 385-25-560-40-720-50-770. 

3. Rs. 410-25-560-40-720-50-920. 

4. Rs. 640-40-720-50-1170. 

[No. L-11011 (8) /79-D. 11(B)] 
M. SETH, Jt. Sccy. 
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